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This Newsletter comes to you
as the annual round of elections
to positions within the AASW is
underway. At the local level this
is the year in which the Vice
President is elected (next year it
will be the President).

LAVA IV R B LT Marion Croser has stepped
down from this role and her
other leadership positions within
the AASW after many years of
active contribution to the Branch.
| thank Marion on behalf of the
Branch and honour the contri-
bution of her energy and enthu-
siasm over so many years.

| am delighted that two excellent
candidates have nominated for
the position of Vice President
and you are encouraged to exer-
cise your vote after reading more
about Aniello (Niel) Mauriello
and Peter Munn.

I am also delighted that there
were five nominations to the
Branch Management Commit-
tee. Tricia Munn who is our
Ethics Group Convenor is re-
elected for a two year term and
we welcome Chris Chalubek,
Jane Pool, Tricia O'Dwyer,
Aniello (Niel) Mauriello to the
Committee. Sally Watson and
Mary Hood have not renomi-
nated for the Branch Manage-
ment Committee this year.

Sally and Mary each make
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From the President’s desk...

significant contributions to the
Association in other areas and |
thank them, both for the wisdom
and leadership they have contrib-
uted to the Branch over many
years and for their ongoing
commitment to our Association.
Charlotte Trenter also leaves the
BMC as she takes up a new
career—thanks Charlotte for your
energy and contributions.

This year the position of
President of the national AASW
is up for election, along with a
Vice presidential position and
two Director positions. There are
elections for all these positions
and | urge you to exercise your
right to vote. This is one signifi-
cant way in which you can influ-
ence the AASW and the future
development of the profession. If
you need assistance with the
mechanics of voting, please ring
Lisa Grech, Membership Officer
on 1800 630 124.

AGM—27 October

The Branch will hold its Annual
General Meeting and Dinner on
Thursday 27" October.

At the AGM we will fill one posi-
tion for the BMC (a vacancy will
be created by the election of Niel
or Peter to the Vice President
position).

Call for Registrations of

interest—Committees

We will also be calling for mem-
bers to join our CPD committee,
our Branch Ethics Group and our
Social Justice Committee.

V Sociar "'oriker

Spring 2011

If you are unable to attend the
AGM, and would like to regis-
ter your interest, please email
aaswsa@internode.on.net.

The Annual Dinner associ-
ated with the AGM is an im-
portant opportunity for us to
enjoy the company of other
social workers and to talk
about what is important to us.
| encourage you to gather up
some colleagues (no need for
them to be members of the
Association) and come along
to dinner on 27" October.

Our guest speaker is Senator
Nick Xenophon . This is an
opportunity for you to hear this
controversial and outspoken
politician on issues of
importance to social work as a
profession.

Due to circumstances beyond
our control, this newsletter will
reach you after the closing
date for AASW elections (4pm
13 October). We hope you
were able to participate in this
election by casting your vote
either online or by post, as-
sisted by the ‘Vote Now’ Na-
tional Bulletin and email re-
minders from National office.
We await results with interest,
and apologise that we weren't
able to give you another
prompt.

The Editorial Team
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For your Diary

Nthn Breakfast Networking Student - Being a Supervisee Evidence Based Practice Group

Date: 19 October Date: 21 October Date: 24 October

Time: 7.15am for 7.30pm Time: 9am - 5pm Time: 5.30pm for 6pm

Venue: Bakehouse Café - Elizabeth Venue: EDC Venue: EDC

Contact: aaswsa@internode.on.net Presenter: Margaret Morrell Speaker: TBA

AASW SA AGM Meditation for Social Workers Peer Skills Group

Date: 27 October Date: 2 November Date: 11 November

Time: 5.30pm for 6pm, Dinner 7pm Time: 5.30pm for 6pm Time: 3.30pm—5.30pm
Venue: EDC Venue: EDC

Venue: Hackney Hotel
Speaker: Senator Nick Xenophon ~ Contact: aaswsa@internode.on.net  Contact: aaswsa@internode.on.net

City Breakfast Networking Evidence Based Practice Group

Date: 16 November Date: 28 November
Time: 7.15am for 7.30am Time: 5.30pm for 6pm
Venue: La Piazza, Hindmarsh Sq Venue: EDC

Contact: aaswsa@internode.on.net  Contact: aaswsa@internode.on.net

Disclaimer

The views expressed in this newsletter are not necessarily those of the AASW SA Branch. Acceptance of any advertising
does not necessarily include endorsement of the advertised products or services.




Expression of Interest: A research grant to underta

practitioner research—2011/2012

Background

Key Dates

Enquiries:
Dr Fotina Hardy

fhardy@bigpond.net.au

The AASW is inviting Expressions of Interest for a research grant of $5,000 for an AASW
member/s in order to undertake a practice research project in an area of social work practice.

Convenor AASW National Research Committee

Australian College of Social Workers - Update

The Australian College of Social Work has
taken its first steps to fulfil its mission.
Following the appointment of Jan Carter as
Director. The College has appointed 12
eminent social workers as their Foundation
Fellows, along with one Life Fellow (Joe
Calleja). In South Australia we are de-
lighted that BMC member Dr Peter Munn
has been honoured as one of these Fel-
lows.

This appointment is both a great honour
and a big task. As a Foundation Fellow
Peter will assist in steering one of the very
important developments in our profession.
The College of Social Work and its mem-
bers will represent and promote the excel-
lence and expertise that social workers
offer to consumers, clients, employers,
Governments and the Australian commu-
nity.

It will set benchmarks for specialist social

work practice and continue the
AASW'’s focus on high quality profes-
sional service delivery in all fields of
social work.

Peter Munn is CEO of Centacare
Catholic Family Services Diocese of
Port Pirie and Adjunct Associate Pro-
fessor, Centre for Regional Engage-
ment, University of South

Australia. During 34 years in rural
social work he has been counsellor,
educator, researcher, community
builder and activist, senior manager
and leader. In his present job he pro-
motes the employment of social work-
ers and the development of Aboriginal
colleagues.

Peter has been deeply committed to
rural social work practice as an activ-
ity and specialism for many years. He
considers as a profession, that social
work has a huge amount to contribute
to rural communities and has articu-
lated this in his management of a rural
agency, in research and writing and
his own personal commitments be-
yond his work.

Peter Munn holds a PhD from the
University of SA, a Masters in Educa-
tional Administration, a Bachelor of
Economics.

ke

The research grant is an initiative of the Australian Association of Social Workers and will be ad-
ministered by the AASW National Research Committee.

Practitioner based research provides an important contribution to the evidence and knowledge
base of social work.

The National Research Committee is committed to promoting a culture of research within the pro-
fession; positioning the AASW as an important stakeholder in research and contributing to the
development of the evidence base for social work practice and policy.

Expressions of Interest to be received by 11 November 2011.

Applicants to be advised week of 19 December. An MOU to be signed by the relevant parties
prior to the disbursement of funds.

His social work degree is from Flinders
University. As a Fellow, Peter is in
prestigious company.

The Foundation Fellows are:
Professor MargaretAlston OAM
Professor Robert Bland AM

Professor Lesley Chenoweth

Associate Professor Carmel Flaskas

Associate Professor Maria Harries
AM

Professor Richard Hugman
Christine King

Dr Sharon McCallum

Dr Pauline Meemeduma
Dr Peter Munn

Dr Grahame Simpson

Professor Jill Wilson AO



Important new training initiative for Social Worker

Australian Centre for Child Protection—Building Capa

Building Bridges

Building Capacity Building Bridges is a
project with the Australian Centre for Child
Protection.

It follows through on the work done by
former ACCP Director, Professor Dorothy
Scott who began development of an inter-
agency and “whole of community” ap-
proach to child protection by developing
templates for action.

This project reflects the National Frame-
work for Protecting Australia’s children
which promotes a holistic approach to
child protection — its everyone’s busi-
ness not just the child protection ser-
vices.

With the purpose of raising awareness
amongst Social Workers of this new ap-
proach to Child Protection, BCBB is devel-

It can be offered as a half day or full day
program. We need to confirm whether
we can offer this training to AASW free
of any costs.

The Child and Family sensitive training
program aims to build the capacity of
practitioners in adult services to support
their adult clients who are parents to
care for their children:

‘Incorporating child and family sensi-
tive practice into the everyday sup-
port of parents and children who
access your service.

R

The fundamental question underpinning
the Building Capacity, Building Bridges
project is: Could the need for child
protection involvement be prevented
for at least some families if parents

oping a child- and family- sensi-

tive national training package for adult

service providers.

Specific programs for SW’s working in
* mental health services,

* alcohol and other drug services,

* homeless services

* domestic violence services.

The project is happy to also offer this

training to the AASW Branch members.

are identified earlier and provided
with better support to meet the needs
of children in their care?

For clients of adult focused services
such as domestic violence, alcohol and
other drugs, housing and mental health
services, their role as a parent is enor-
mously significant and can be a major
motivator for change.

It can also be a major source of stress.
Exploring parenting issues with an adult
client can enhance the services and sup-
ports offered in a number of ways,

s from the
city,

including:

*a more open and honest relation-
ship between you and your client;

* an increase in their motivation to
access help

* an increase in their sense of hope
that change is possible;

*an increase in focus on the reasons
for seeking help; and

*reducing parenting stressors that
have affected treatment outcomes
in adult-focused interventions.

More information is available
at www.unisa.edu.au/
childprotection/projects/bcbb

The Learning and Development Co-
ordinators for the BCBB project
(Pauleen Fennell and Dr Amanda
Shea Hart), are currently consulting
with service providers about the con-
tent of this training program and aim
to offer a pilot program in Adelaide in
November 2011.

Dates for the pilot and the imple-
mentation across Australia in 2012
have not yet been finalised.

New Social Justice Committee in the SA Branch

At its August meeting the Branch
Management Committee decided
to establish a Social Justice Com-
mittee to assist the branch in
achieving the AASW objective of
advocating for the pursuit of social
justice and changes to social struc-
tures and policies in order to pro-
mote social inclusion and redress
social disadvantage

The role of the committee will be
to:

* Provide leadership to the
AASWSA Branch on identified
social justice issues

* Provide recommendations, infor-
mation and advice to the BMC on
social policy issues on which the

Branch should be taking action.
* Assist the AASW SA Branch in
developing partnerships to work
for social justice across govern
ment, non-government organis
tions,community and other
Professions.

The Social Justice Committee will
be made up of members elected
each year at the Branch AGM.
Three of the six ordinary members
will be elected each year. The con-
venor of the Social Justice Commit-
tee will be a member of the Branch
Management Committee appointed
by that BMC.

Are you interested in
Joining?

Express interest to
Sue King at
aaswsa@internode.on.net
or,
come along to the
AGM on 27 October
and join the
Committee there.
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Two Teddies—Marianne North

He shouts in my colleague’s face
“you can’t make me go, you stupid bitch.

| hate you.”

Snot leaks onto his putrid teddy
His face is aflame,

He cries for his mother,

raises his fist.

He is twelve years old

And ‘in care’.

He is a ‘strawberry short’
And damaged, from a mother
Who can't care for him

And a system

That doesn’t include him.

We are moving him,

again.

We are the welfare

Armed with one government car,
Two mobile phones

and a plethora of platitudes.

It is not enough.

In the face of this

| silently intone the mantra
“l am leaving soon,

only two days to go.”

In the face of this
| want to weep.
My body is rigid,
My throat tight.

| stand as a sentinel
Near my peer,
| am a small woman

with a large past.

| stuff down my tears
And shove aside

The memories

Of placing my nephew

Into care.

Twice | decided
To send him to strangers.

Twice | cried.

The final time

It was winter,

It was dark and wild.
It was late

That Saturday night.

He slept on the way
Wrapped in a rug
In my friend’s arms.

He was five years old.

Before | said goodbye

I loaned him

my favourite teddy.

He numbly held it

As he lay on a mattress

In a stranger’s living room.

He lost the bear
as he shifted houses

that first year.

We lost count

Of the houses

He lived in.

He was five years old,
Then.

| wonder about the history
Of this boy’s teddy bear:

The one who is twelve,

The one we are moving

To the home of another stranger,
With the promise

It will be different, this time.

We offer him

Hope, we say

We are moving him

To be near his mum.

Perhaps this time he can go home,
We say.

We lie.

| say
suffer the children
whose parents
can’t or won't parent,
who are cared for
by the state.
The state is a lousy parent.
| say
sack us.

Marianne has worked as a Social Worker
for over 10 years including at Families SA,
many years ago. She now works with
Women'’s and Children’s Health Network
in a community setting.

We thank her for her contribution to this
issue of SA Social Worker via AASW
Writers.
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Social Worker Profile—Marg Ellis

From DCW to FSA: A Career in Statutory Family Se  rvices

Marj attributes much of her interest in social work to the example of a social worker, Wayne Sibly, who worked in Port Pirie
where she went to secondary school. She described him as a dynamic and interesting man who was passionate about
social work, and whose interests included flying helicopters.

As a school leaver, Marj won a Commonwealth scholarship and chose to study social work at the SA Institute of Technology
(now the University of SA). She speaks highly of the education she received under the leadership of Marie Mune. Her first
professional position was as a Community Welfare Worker at the Modbury Department of Community Welfare (now Families
SA). These were stimulating years when the Whitlam Government had introduced the Australia Assistance Plan, and the
practice of social work was multi-faceted, including clinical and group work as well as community development.

At about the time Marj commenced her first job as a social worker, the (then) Director of the Department, lan Cox, required
for the first time, that staff have a professional social work qualification. It was in this context, together with the expansion of
welfare services under the Whitlam government that prompted a significant increase in the numbers of people undertaking
tertiary social work education. Many staff studied the Associate Diploma ( a two year course) while others did the Social
Work degree.

There were more student social workers needing field placements than people trained to supervise them. This was remedied
by the creation of student units in the (then) Department for Community Welfare. Marj was one of four people appointed to a
Student Unit Supervisor position in 1975. She enjoyed the wide range of different students and opportunities to supervise
innovative projects. An important consequence of this was that Marj continued to learn about social work as she supervised
students. In addition, the Deputy Director at the time, Mac Harris required that Student Unit Supervisors develop specialities,
and Marj chose Community Development —which she has found extremely valuable in many areas since.

When Marj returned to work in 1985 after accouchement leave, the funding for this position had stopped and her next
position was with Peter Bicknell in the Non-Government Welfare Unit. This gave her exposure to contracting and evaluation
processes. She then moved to Crisis Care and worked for Leigh Carpenter from whom she learned lots about leadership
and management of staff.

Marj was then appointed as Manager of the Glenelg — Brighton DCW Office which, after a short time, was closed as a result
of relocating offices where there was client more demand. At the time the organisation was restructured in 1991, Marj
became Manager of the new Aberfoyle Park Office, which presented the challenge of bringing different staff together. Further
appointments were to Woodville for three months and to Salisbury. This variety of experience meant that she had great
opportunities to learn about change management and leadership. As part of this, Marj saw the value of staff participation
which made a substantial difference to the sense of staff ownership about decisions.

In July 1996 Marj was appointed CEO of the Adelaide Community Health Service (ACCHS). Working within a Primary Health
Care framework, staff and the Board were committed to operating within the Ottawa Charter and with a strong sense of
social justice. The development of ACCHS involved amalgamating separately incorporated community health services
which had their own boards, budgets and organisational cultures. Again, this presented a great opportunity for learning about
change management.

In 1998, the Migrant Health Service (MHS), which had a strong history of serving new arrivals, became part of the Adelaide
Central Community Health Service. The addition of the MHS added to the focus already established on new arrivals by the
Parks Community Health Service. As more refugees arrived in South Australia, Adelaide Central Community Health Service
was therefore well placed to liaise with other community health services in the metropolitan area to make services more
accessible to this disadvantaged group.

While CEO of Adelaide Central Community Health Service, Marj and the Director of STTARS (Survivors of Torture and
Trauma Rehabilitation Services), developed a MOU which formalised links between STTARS and the Migrant Health
Service. Marj continues to have a strong commitment to developing partnerships between organisations, believing firmly that
there are demonstrable improvements for client outcomes as a result.
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Social Worker Profile—Marg Ellis Cont...

As the demand for services from Adelaide Central Community Health Service. exceeded capacity, the Board made the
decision that services should be targeted to those with poor health outcomes. This was not without some opposition as
local people who had enjoyed easy access to excellent mainstream services regretted losing the free services provided by
the community health services.

The development of a large team of Aboriginal staff was a major achievement of Adelaide Central Community Health
Service. There were also many other exciting initiatives such as the development of an Allied Health Team which provided
services to vulnerable people living in Supported Residential Facilities.

The Generational Health Review led to a significant restructure of the health system in South Australia. All health units
rescinded their separate incorporated status and a range of health services were grouped to form new health entities. The
former Adelaide Central Community Health Service was subsumed (along with four hospitals and many other health
services) to become the Central Northern Adelaide Health Service in 2004.

Marj was involved in many service development opportunities such as exploring how Prisoner Health Services might be
managed in a primary health care setting. Marj considers that all this was a wonderful experience, and that she was
fortunate to be a part of it.

In November 2005, Marj returned to Families SA, where she is now Director of the Northern Region, with responsibility for
the Families SA offices of Gawler, Elizabeth, Salisbury, Woodville and North East as well as the Statewide Relative and
Kinship Care Program, and Transitional Accommodation for children aged 0 — 18 who are in the Care of the Minister. Marj
commented that there are significant challenges for social workers and youth workers who are working with very vulner-
able children. Their parents are almost invariably struggling with issues concerning mental health, substance misuse and
violence. The number of Aboriginal children for whom there are concerns about safety and wellbeing continues to increase
and should be a major concern to all of us. Consistent with national and international trends, the number of child protection
reports continues to increase. Marj believes that there is an urgent need to rethink how we, as a community, ensure the
wellbeing of its most vulnerable members.

Other professional responsibilities have included working for Family Planning (now SHINE SA), Department of Immigration
and Ethnic Affairs (for a short time) and tutoring at the University of South Australia. She is now Chair of the board of
STTARS , and is also on the Board and the Policy Council of SACOSS.

Marj considers that the profession of social work continues to have a significant contribution to make the social fabric of
our lives. The training also provides a springboard for any number of different vocations. She believes that her profes-
sional development has served her well as a leader and manager, and she stresses the importance of relationships,
processes and ethics. She added that it is increasingly important to base social work interventions on evidence, as well as
to evaluate the efficacy of those interventions.

Marj commented that there are many challenges facing the Social Work profession including the nature and quality of pro-
fessional courses, the question of registration, the aging workforce (and associated issues in relation to recruitment),
increasing workforce costs, and the place of social work in a multi-disciplinary approach to working with different client
populations. Marj suggests it is important very important to be able to define the role of a professional social worker —as
distinct that of para professional. Issues concerning workforce sustainability (recruitment and retention) and workforce
costs are two drivers in this regard.

Notwithstanding the challenges, there continue to be lots of opportunities for social workers to use our special knowledge
and skills to influence the systems in which we live, and engage with people to maximise their potential - individually and
collectively.

Elizabeth Bleby and Marj Ellis
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Festival of Ideas—Social Worker contributes Ideas

Lorna Hallahan, Lecturer in Social Work at Flinders University, was a speaker at Adelaide’s Festival of Ideas held
last weekend and | went along to the Old Methodist Meeting Hall off Pirie Street in the city, to hear what she had to
say on a subject dear to her heart — disability and social inclusion.

“How can | expect to belong?” was the question she posed on behalf of all people with disability. A category into
which we all move at some point in our lives, as she so rightly pointed out. The exigencies of age, of
“differentness”, of technological incompetence, of lack of money, mobility, hearing and understanding, etc, etc, fall
upon all of us at times, making us acutely aware of moments of exclusion that many people experience as a
permanent state.

Lorna explored the ways in which our society focuses and amplifies deficits even while trying to address these,
and how paradoxically this compounds the sense of being “ on the outer” for the “person with a disability” and their
family and loved ones.

A questioner at the end of the session raised the Universal Disability Insurance scheme. Lorna thinks the adoption
of this scheme will show that Australians “care to invest in people with a disability as part of Australia’s future, not
just as burdens”.

To hear how Lorna wove this theme into an exposition with love and poetry and wisdom in it, you would have had
to be there and I'm sorry if you missed it.. Those who filled the venue loved it and showed their appreciation in
their applause.

Over at Elder Hall, Dr Jon Juredeini was also talking about inclusion and exclusion. His thesis was that young
people are over-included in the acute psychiatric system when their very understandable problems —if one takes
the time and trouble to understand —would be better dealt with in a non-medicalised fashion.

Working as a consultant psychiatrist at the Women’s and Children’s Hospital, Jon takes the time and effort
required to look beyond a DSM diagnosis and the remedy of the prescription pad. For those lucky enough to reach
his office, Jon evidently applies a rigorous but empathetic approach to assessment. He looks beyond the
presenting problem to the context of family and life experiences. A person’s own life story will often illuminate why
a relationship break-up brings them to the point of suicide while someone else will be sad but not devastated.
Telling your story to someone who then helps you to join up the dots, can be the beginning of feeling better. This
approach works well, as many social workers will attest.

Sadly, many stories are still told of young people who don’t get to speak with someone who appears to be
listening.

Hospital staff operate as part of a hierarchy: those in the front line of an emergency department have to defer to
the procedures and protocols set down by others. They don't have a lot of scope for creative decision-making and
they are constantly reminded of risk management.

| think that more psychiatrists with years of experience should be based in community settings rather than in
hospitals. That way they would be more accessible to other human service workers who are trying to recognise
psychiatric symptoms and assess the risks they pose.

Older mental health workers; nurses, doctors, social workers have a fund of previous experience to supplement
their decision making in clinical care. They share this experience in the tea room, in the car and on the stairs (but
not in lifts according to recent research). They are happy to do so. It's an informal process that teaches medical
students, allied health students on attachment and sole-GP’s from regional areas via anecdote and example that
supplement text and lecture.

Maybe this was in the mind of the designer of “headspace”. This is the name given to a model of service delivery
for young people with mental health problems. It's a small agency with walk-in access off the street. Young people
aged 12 to 25 can go there and get help for general health problems as well as drug and alcohol problems and
any anxiety about what's going on in their heads. It is staffed by psychologists, social workers/counsellors, nurses,
and there is no charge or only a low charge for service.

There are two or three headspaces in Adelaide and near-Adelaide. | think they will be judged an effective success
when they don’t have to rely on a major public hospital psychiatry department to guide all their difficult decisions.
And when anyone who needs them can get an appointment. Service models like these can focus on strengths, not
just on deficits. They can be truly inclusive. Surely an idea worthy of a Festival.

Kathy Inverarity (Ed.)
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Christine Fejo-King : Presentation to the SA Branch
Committee about a Reconciliation Action Plan for So
South Australia

Management
cial Work in

Christine is working with the AASW

to develop a national Reconciliation g

Action Plan (RAP). She described
how the national apology to
Australia’s Indigenous peoples was
very much supported by social
workers in the background, and how
the history of Aboriginal social work
in Australia has not yet been writ-
ten. She made the point that the
goals of non-aboriginal and
Aboriginal social work are the same
but that the work is done differently.

The South Australian Institute of
Technology (later to become the
University of South Australia) was
the first organisation to offer training
in social work to Aboriginal and
Torres Strait Islander peoples. This
training led to the qualification of
Associate Diploma which meant
these graduates were not eligible to
join the AASW. The work these
social workers were doing was
community work, as opposed to
work with individuals, and was very
influential in the process of estab-
lishing organisations like Aboriginal
and Islander Child Care Agencies
(AICCASs) and Link Up. Christine
said that a number of Aboriginal
politicians, who are now active in
the Northern Territory, can trace
their mentors to the SA Institute of
Technology. The social work they
practiced was uniquely Australian
and provided a major energy source
behind the push for the recognition
of the Stolen Generations. The
focus was on Aboriginal activism
rather than social work as such.

Christine suggests there needs to
be a reconciliation of Aboriginal and
non-aboriginal social work in SA.

Psychologists are one step ahead as
Aboriginal psychologists are being
included in many levels of the

Australian Psychological Association,

including as authors, and within the
schools of psychology. One of the

tools to aid this reconciliation process

is the establishment of

Reconciliation Action Plans (RAP ).

More information about RAPs can be

found on the website
www.reconcilliationaustralia.org.au

RAPs are supported by the govern-
ment and have been embraced by

the wider Australian public with many

different sectors being involved.

Christine gave an example where the

Tennant Creek Elders decided to
hold a ball for NAIDOC week, and
described many of the intended and
unexpected outcomes of this. As she
pointed out there is a lot of good-will
out there, and harnessing it in con-
structive ways like this is what is
needed. She went on to share how a
number of young well qualified Abo-
riginal workers looking for a change

in employment will check to see what

organisations have a RAP, what is
included in the RAP and whether the
RAP is being adhered to, before
applying for jobs with these compa-
nies or departments. This will make

these organisations their employer of

choice.

Christine suggests that the AASWSA

needs two Reconciliation
Ambassadors to promote the
RAP within the organisation, one
Aboriginal and one non-aboriginal
to empower the Aboriginal voice in
this process. She also suggested
theappointment of Reconciliation
Champions for the AASW who
will focus on the national and
international level and promote the
uniquely Australian social work
that has been done by Aboriginal
social workers. Christine believes
the Reconciliation Champion
position should comprise two
people-one Aboriginal and one
non-aboriginal who would talk
together, especially to interna-
tional contacts and organisations.

Christine wants the committee to
think about whether we need a
state RAP within AASWSA. She
points out that the Australian
Government supports the United
Nations Declaration on the Rights
of Indigenous People, and argues
that we need to address this issue
in our social work organisation,
education and practice. She would
also like to see discussions
between Aboriginal and non-
aboriginal social workers about
the issue of federal constitutional
change in the lead up to the
proposed National Referendum.

Christine’s presentation was
fascinating and informative. It was
a story totally outside of my
awareness, and in the words of
our SA president, she has issued
a challenge for the AASWSA.

Sally Mc Michael (Ed)
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Introducing the NAH l 5
Nursing & Allied Health

Rural Locum Scheme Nursing & Allied Health Rural Locum Scheme

NEW GOVERNMENT
SCHEME

LOCUM BACK-FILL COVER FOR UP TO 14 DAYS

A new Federal Government Scheme supporting rural nu  rses, midwives & allied health
professionals

The Department of Health and Ageing has established the Nursing & Allied Health Rural Locum Scheme
(NAHRLS) to assist in the provision of locum back-fills to allow Nurses, Midwives and eligible Allied Health Profes-
sionals within rural and remote settings the opportunity to leave their place of work, for up to 14 days, to attend
CPD training activities. Using the NAHRLS is easy and cost effective.

Individuals or organisations simply need to provide NAHRLS with the details of their locum back-fill requirement
and we will:

Find a suitable ‘like for like’ locum back-fill with NO AGENCY FEES
Credential the locum to ensure the highest standards of care

Organise and pay for all costs associated with the travel & accommodation of the locum to and from the
designated location

Organisations cover the cost of the pre-determined, fixed rate of pay for the locum placement, with no agency
fees.

NAHRLS will help your organisation save on expensive locum agency fees, reduce the administrative burden in
engaging locums for short periods and assist you and your staff with accessing CPD activities.

The NAHRLS will:
Pay the locum a daily incentive allowance
Pay the locum a daily meal allowance
Manage all pay-roll requirements  for the locum on your behalf — paying the base rate and allowances

Invoice your health services/organisations on completion of the placement, for the base rate of pay only — no
other chargers or fees incurred.

The NAHRLS can also assist with requests to place multiple, simultaneous locums to cover CPD requirements for
more than one staff member.

To take advantage of this new Scheme you simply need to provide information about the locum requirement i.e.
the position to be filled, dates and location etc. Applications can be made either electronically via
www.nahrls.com.au _or by contacting the NAHRLS team on free-call 1300 NAHRLS

If you would like more information about this schem e please visit our website at

www.nahrls.com.au

or contact the NAHRLS team on
free-call 1300 NAHRLS

Funded by the Australian Government
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Remote and Rural member Arlette Beelitz - Workingi n a
country practice

Arlettes’ position is Social Wellbeing Worker, based at the Mallee Health Service, which is part of the Mallee Coorong
cluster. She is based at Lameroo, but also covers Pinnaroo and Karoonda. She trained in the UK and has worked in nu-
merous positions and has been in her current one for nearly 5 years. Part of her work is mental health social work and part
is generic work. She is a member of the Country Health SA Social Work Network (CHSA) which consists of all the SWs
on the CHSA distribution list who are interested. Of course not all participate. They meet monthly for one hour by telecon-
ference and have a face to face meeting in Adelaide once or twice per year. As Arlette is also a member of the AASWSA
CPD Committee she can feed back anything of interest to and from that committee, as professional development is, of
course, an issue of vital concern to rural social workers.

Arlette gets regular mental health (MH) SW supervision remotely from a senior social worker at Rural & Remote and
CHSA also has a specific country MH SW network, where she gets support from other SWs. She has had one social work
student in that time (from Flinders University) whose father was working in the area. Since then, although she has indi-
cated an interest in supervising a student, Flinders have not had any to place with her. She believes that students are not
keen on country placements and that this is probably an area where social workers in small rural locations miss out — on
the experience of supervising students.

Before joining the CPD committee Arlette was concerned that the AASW actively discriminated against rural social work-
ers (although inadvertently). AASW workshops seemed to be typically for about 2.5 hours and double points were
awarded for attendance. Very few social workers, herself included, would drive 200kms (taking approximately 2 hours and
25 minutes) for 2.5 hours of seminar time. So she would look for activities nearer home, which didn’t give her double
points. She then felt she had to do more for her points than metropolitan workers. The CPD committee is now very com-
mitted to making CPD more accessible to rural social workers, eg by having day long workshops, or two short workshops
on the same day, and by recording some CPD activities to adapt to an online learning session.

We would like to wish Arlette well in her future endeavours in social work and to thank her for sharing some of
her ideas with us.

The Editors

Skill Share Workshops—Christine Kelly

Background

The Skill share Workshop group started life as a sub group of the Private Practice group. For this reason the
membership criterion was the same; accredited social workers in private practice.

This group is no longer restricted to those in private practice. It continues to have a clinical and mental health agenda.

It was developed when members became aware of each other’s technical expertise and diversity of specialisation and
wanted to share this in a manner which supported each other both as clinicians committed to our CPD and as
professionals in business in the then relative isolation of private practice. The workshops had to be of a commercial
standard and have direct clinical application.

Today

There is a current group convened by Don Piro for 2011 with members working though their round robin of workshops.
There has been some confusion in the past with large numbers wanting to attend individual sessions. However this
group of up to12 members requires a commitment for the years’ attendance.

Future

Our existing group is a "low-tech' model and meets solely for learning and exploring clinical knowledge and material in a
relatively small forum. There is a task focus and no time allowed for discussion of business matters.

Many government and not-for-profit organisations provide on-going CPD opportunities so there may be a less pressing
need than that which prompted the development of the original co-op. However with the revised and expanded CPD
requirements particularly for mental health social workers and college membership, other members may like to start their
own groups. For further information please contact Don Piro at don@dppcs.com.au, or Christine Kelley at
cake@chariot.net.au.

Christine Kelly




Name:

Address:

Phone: Email (*essential*):

Mobile: Special dietary requirements:

Method of payment (circle one) Visa MasterCard Cheque Please reserve my place & I'll pay during Early Bird period

Name of cardholder: (if using a credit card)

Card Number: Expiry Date:
Signature of card holder: (if using a credit card) Debit amount: $
Cheques are m le to Talomin Boo Ltd and mailed to PO Box 877, Mascot NSW 1460

If payment is made with a credit card (or if you are reserving a place), simply complete the information above and fax this page to (02) 8786 1361.

A receipt will be emailed to you upon processing. Note: Attendee withdrawals more than one month in advance attract a processing fee of $55.
No withdrawals are permitted in the month prior to the workshop; however positions are transferable to anyone you nominate.




UniSA

Are you interested in being part of
guiding and influencing the next
generation of social workers?

Do you have social work qualifications; 2 years post-
graduation experience and are eligible for membership
of the AASW?

The University of South Australia Field Education team is
looking for field teachers that are passionate about social
work and nurturing future colleagues.

Supervision of students is recognised by the AASW as a
contribution to the profession (10 CPD points per stu-
dent).

If you would like to know more please call

Kirsty Rogerson on8302 4146 or emalil
psw@unisa.edu.au

International Federation of Social Workers (IFSW)
Invitation to attend:
The Biennial Congress —

A joint international Social Work and Social Development conference of the International Association of Schools
of Social Work ( IASSW)

the International Federation of Social Workers (IFSW)

and the International Conference on Social Welfare (ICSW).

Social Work Social Development 2012 Action and Impact
8" to 12" July Stockholm, Sweden.
Call for Abstracts now active — closing date 30™ November.
Would you consider presenting at this Congress or coming as an observer, if so please visit:

www.swsd-stockholm-2012.org - after seeing this and the video maybe you might like to plan a holiday to see

Scandinavia as well.
For more information contact:
Marion Croser
Mb: 0409 096 101

marionc@hotkey.net.au
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AASW (SA BRANCH)
Branch Management Committee
President: Sue King
Home: 8390 1203
Work: 8302 4316

Email:aaswsapresident@internode.on.

net
Vice President: Marion Croser

Mob: 0409 096 101

Email: marionc@hotkey.net.au
COMMITTEE MEMBERS 2011

Diana Awarau
Mob: 0426 207 711

Email: diawa77@gmail.com

Mary Hood
Home: 8342 6748

Mob: 0427 716 938

Email:mary@attachrelate.com.au

Janet Kelly
Work: 8338 0872

Email: janet.kelly@dfc.sa.gov.au

Robyn Lingard
Mob: 0412 844 278

Email: rdlingard@optusnet.com.au

Peter Munn
Work:8644 2021

Email: pmunn@centacarecdpp.org.au

Trish Munn
Work: 8647 6071

Email: tricia.munn@unisa.edu.au

Patricia Senior-Karl
Mob: 0402 133 356

Email: p.senior.karl@bigpond.com

Charlotte Trenter
Mob: 0422 805 224

Email:

charlotte.trenter@health.sa.gov.au

Sally Watson
Mob: 0411 377 347

Email:monte@ace.net.au

Mark Wilson
Work: 8277 3366

Email: Mark.Wilson@dfc.sa.gov.au

Committees

Sub Committee Contacts
Ethics and Professional Standards

Trish Munn
Work: 8647 6071

Email: tricia.munn@unisa.edu.au

Continuing Professional
Development Committee
Sally Watson

Office: 0411 377 347

Email: monte@ace.net.au

Private Practice Working Group
Don Piro
Mob: 0419 863 124

Email: don@dppcs.com.au

Student—New Graduate Reference
Group

Mark Wilson
Home: 8172 0939
Work: 8277 3366

Email: Mark.Wilson@dfc.sa.gov.au

Newsletter Committee Editors
Sally McMichael:

Email: smcmichael@people.net.au

Kathy Inverarity:

Email:kathinverarity@internode.on.net

Please send all newsletter
contributions to the editorial
committee.

The SA Branch Office Address

Education Development Centre
4 Milner Street

Hindmarsh SA 5007
Phone: (08) 8463 5911
Fax: (08) 8463 5981
(Tues & Thur 9.30 a.m.—4.30 p.m.)

Email: aaswsa@internode.on.net

AASW National Office
PO Box 4956 Kingston ACT 2604
Ph: 1800 630 124

Advertising Rates

(ALL PRICES ARE PLUS GST)
Adverts:
Full page: $220
Half Page: $110
Quarter page $60
Inserts
Pre printed Standard A4 sheets: $50

Pre printed pamphlets on non standard
paper:- $55.00

Discounts where 2+ inserts distributed

2nd A4 sheet $35
3rd or more $30

E-news inclusion to members $60
(appears in 2 fortnightly editions)

This edition was printed by:

Eureka Corporate Group

Newsletter deadline dates:
Issue Deadline
February 31 January

The next edition is February 2012




