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Awards Committee
IAN COX
Ian is the CEO of Hutt St Centre (HSC), a frontline service for
homeless and vulnerable people in the inner city of Adelaide. Ian
has been with HSC for just over 25 years and took over the CEO’s
role in 2003 and is highly respected throughout the sector at a state
and national level. He has a Bachelor of Arts Degree and a Bachelor
of Social Administration Degree (both from Flinders University), is a
fellow of the Leaders Institute of South Australia and a proud Social
Worker.

MARK HENLEY
Mark is a long term advocate, focussing on issues of disadvantage
and poverty. He is employed by Uniting Communities a Manager of
Advocacy and Communications with current interests including
energy and housing affordability, people with mental health needs
and interests of young people. Mark is a SACOSS life member.

COLLEEN HOGAN
Colleen has worked in the superannuation industry for over 30 years,
the last eight as a Client Relationship Manager at HESTA, the
national fund for health and community services. During her time in
the industry she has worked for the SA Government administering
Public Sector Superannuation and in the Private Sector
administering large corporate and retail superannuation funds. By far
she has found the last 18 years, working in relationship
management in the profit-to-member superannuation sector, to be
the most rewarding.

LEE MARLING
Lee Marling (Social Work Qualified) has been the Manager of a team
of Multi-Disciplinary professionals in the Northern Region CAMHS
since 1999. He has a reputation for his dedication to employ and
develop Aboriginal staff to their full capacity. He spent the first six
years of his career working for what is now the Department of Child
Protection doing child protection work.
Following this Lee spent four years at Anglicare SA in an intensive
home based family preservation service. He has held caseworker
and senior roles in both agencies. He has been quoted as saying he
has appreciated being able to work with many inspiring social
workers committed to servicing the most vulnerable in our
community.
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PATRICIA MUNCEY
Patricia graduated from the Institute of Technology, now UniSA at the
end of 1981.
She is currently Manager of Field Education (Social Work and Social
Sciences) at the University of South Australia, having worked in this
position since 2014 and prior to that she worked as a social worker
and manager in state and Commonwealth governments in the
areas of education, correctional services, child protection, youth
justice, social security, adult advocacy and guardianship and
industrial relations. I have a background in social work,
management, law and social policy. I am interested in preparing
students for the demands of social work placements and social work
practice.
Patricia is the current SA Branch President of AASW SA Branch.

WENDY STUDHOLME
Wendy holds a MSW and a Graduate Certificate in Loss, Grief, and
Trauma from Flinders University. Prior to training as a social
worker Wendy practiced as a mental health nurse in the UK in a
range of settings. In addition to her Dip HE in Mental Health Nursing
she holds a BSc (Hons) in Health and Social Care, and a Graduate
Diploma in Psychology. She is currently completing her Master of
Cognitive Behaviour Therapy at Flinders University with a study
exploring the qualified social workers experience of clinical
supervision. Wendy is on the Board of Management of the AASW
SA Branch and a member of the Mental Health Practice Group.

DARLENE WYATT
Darlene is a Clinical Senior Social Worker at SA Health’s Country
Health Connect in Port Pirie and placement coordinator with Flinders
University.
Darlene’s career includes providing leadership in regard to clinical
governance, working therapeutically with children and their families,
and developing systemic change for NDIS teams.
As a clinical supervisor Darlene has worked with a range of Allied
Health disciplines to resolve practice issues based on a strengths
based framework.
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Awards Judging Panel
KATHY BINKS
Kathy Binks is Head of Community Aged Care at AnglicareSA
supporting older South Australians to live independently and well in
their own home. Passionate about the community Kathy has worked
within the Not for Profit sector for 15 years in fields including
homelessness, financial literacy, community legal, family
relationships, energy efficiency and suicide prevention.
Kathy is an experienced senior manager with specific skills in
building relationships, developing teams and strategic thinking. She
is known for her calm, supportive leadership style assisting her team
to reach their full potential. Kathy’s background includes outdoor and
environmental education. She holds a Bachelor of Applied Science
and a Graduate Certificate in Management.

Dr CATHERINE EARL
Catherine studied social work as a post-graduate at Flinders
University building on her academic interests in gender and labour
studies and her work experience in local council social services. After
graduation, Catherine worked for a short time in youth services
before winning an industry scholarship to study her PhD at the
University of South Australia. Catherine now combines her interests
in social change and community services with her research and
advocacy skills at the South Australian Council of Social Service
where she is a Senior Policy, Advocacy and Community Engagement
Officer.

MARY FREER
Mary Freer has held leadership positions with national government
and not for profit health care and social welfare services, including
women’s and community health services, healthdirect Australia, the
Department of the Premier and Cabinet in South Australia, Health
Workforce Australia and now as a freelance social change maker at
Freerthinking and the Executive Producer of Compassion
Revolution.
Mary is a coach for Seth Godin’s altMBA and is right at home
coaching Leaders, Creatives, Entrepreneurs, CEOs and Founders
across the globe.
Mary is a TEDx speaker and in 2016 she was awarded an inaugural
Westpac Bicentennial Social Change Fellowship. This prestigious
fellowship enabled Mary to travel throughout Europe, UK and the
USA in 2016 to meet with social innovators and leaders who are
building a more compassionate world.
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COLLEEN HOGAN
Colleen has worked in the superannuation industry for over 30 years,
the last eight as a Client Relationship Manager at HESTA, the
national fund for health and community services. During her time in
the industry she has worked for the SA Government administering
Public Sector Superannuation and in the Private Sector
administering large corporate and retail superannuation funds.
By far she has found the last 18 years, working in relationship
management in the profit-to-member superannuation sector, to be
the most rewarding.

Dr MARY HOOD
Dr Mary Hood continues to be an active member of the AASW
holding various roles including Branch President for 6 years. She has
worked in private practice as an AMHSW for 10 years from 2006.
Mary has presented “working as a social worker in private practice”
and is well known for her work on attachment theory. Mary has
supervised SW students whose projects have been based on the
new funding arrangements and business models.

Dr SUE KING
Dr Sue King is a social worker and former Discipline Head, Social
Work and Human Services at the University of South Australia.
Sue’s research and writing focuses on the impact of social policy on
the delivery of human services, the governance of human service
organisations and the conceptualisation of workers.
Sue is the Chair of Uniting Communities Inc. With over 1,500
employee and volunteers, Uniting Communities supports and
engages with more than 20,000 South Australians across
metropolitan and regional South Australia through more than 90
community service programs. Uniting Communities recognise that
people of all ages and backgrounds will come across challenges in
their life and offer professional and non-judgmental support for
individuals and families. An important aspect of Uniting Communities
work is a focus on social policy and advocacy.
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SUE MACDONALD
Sue MacDonald is the Director, Office of the Chief Executive,
Department for Child Protection (DCP). Sue graduated in Social
Work with Honours from the University of South Australia in 1992,
and began working for DCP (formally known as Family and
Community Services (FACS)) in a variety of areas.
In 1996, Sue joined the Child Protection Service (CPS), Flinders
Medical Centre, initially as a Clinician and was responsible for
providing specialist assessment and therapeutic services to infants,
children young people, and their families where child abuse and
neglect was a prominent feature of their lives.
Sue’s career at CPS spanned 17 years, and included management
roles as the Clinical Services Coordinator and Director, CPS; a
critical function of this role was close interagency collaboration with
other government and non-government organisations responsible for
responding to child abuse within South Australia.
Sue returned to Department of Child Protection (DCP) in 2014, as
Principal Practitioner, a role that lead the development of quality
assurance processes within DCP including delivering services to
children and their families to a high standard. Sue was Director
Southern Region prior to her current appointment.
Since 2014, Sue has been a well-respected member of the Parole
Board of South Australia providing extensive child protection
knowledge.
Sue has remained passionate about child protection across the
course of her career with a particular interest in staff growth and
development.

MARK MCCARTHY
Mark McCarthy (Social Work Qualified) is currently manager of the
WCH social work service. Previous social work roles include:
manager and clinical leadership roles in CaFHS - Allied health,
Neighbourhood worker for the Catholic Archidocese of SA, Gambling
Counsellor, Relationship counsellor, Parent Educator Relationship
Australia, staff counsellor for ITIM. Areas of interest include: client
centred human services, change management, attachment theory
and its therapeutic applications, engaging fathers and men, social
work professional role in 21st century settings.
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Dr KEITH MILLER
Keith’s adult life has been involved in the human services’ field in
varying capacities. Prior to commencing at Flinders University, he
was employed in a range of roles as a social worker. These
included child protection with the South Australian Department of
Human Services and later as a project officer with Uniting Care
Wesley and involved with Lifeline, a telephone counselling service.
He was then employed by the Murray Mallee General Practice
Network, based in rural South Australia. This is an association of
medical practitioners which is also involved in providing services to
the community. In this role, he was involved in developing and
implementing a suicide prevention service with health practitioners.
Along with this, he was active in the planning and provision of
mental health services in a rural area. Another activity was to
develop a sustainable mental health support network for farmers in
the area.
Keith commenced as an academic at Flinders University in mid-2006
and continues to be deeply committed to the wellbeing of citizens.
Keith’s areas of interest include mental health and suicide,
Indigenous issues, rural men, and working with practitioners in
agencies to develop their capacity for research. In this final area, he
conducts training and support for professionals in agencies to
develop their capacity for research within their agencies.

JESSICA PELLEGRINO
Jessica Pellegrino is a social worker who has worked in the
Department of Child Protection (DCP) for the past 14 years. She
currently works as the Social Work Field Education Coordinator
within the agency’s Practice Development area. Jessica has been
involved in developing a program for Social Work Students to guide
them through their placement within DCP, which includes regular
reflective practice sessions and training.

TRACEY RIGNEY
Tracy is a proud Narungga woman who has had a long career in the
child protection field and worked extensively with children, families,
Aboriginal Communities and non-Aboriginal Department for Child
Protection (DCP) employees to improve better outcomes for
Aboriginal children and young people who are exposed to abuse and
neglect.
Tracy’s work has not only included direct work with children and
carers, but she has also been influential in creating broader strategic
direction and policies within the Department for Child Protection and
with non-government stakeholders, both Aboriginal and
non-Aboriginal services.
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MARIA SCICCHITANO
Maria Scicchitano is a Senior Social Worker and Consultant Family
Therapist. She is currently Department Head of the Department of
Psychological Medicine, CAMHS, WCH. Maria is also a sessional
tutor, lecturer and supervisor at Unisa and has a private practise
where she provides therapy, and supervision.
Maria’s career ( over the last 38 years) has been in the field of child,
adolescent and family mental health. She is a dedicated therapist,
teacher, mentor and supervisor. Maria has held management
positions and more recently has moved into this space, providing
leadership to her team at a time of change.
Maria believes in the provision of quality Social Work services to
clients and the advancement of the profession through planned,
ongoing professional development, good supervision and reflective
practise and scholarly endeavour.

RENAE SUMMERS
Renae Summers is a Lecturer in the School of Psychology, Social
Work & Social Policy at UniSA. Her PhD research explored young
African refugees’ experiences in South Australia. She has primarily
worked in refugee resettlement. Renae has also worked in
community health, palliative care and alternative care.

CATHERINE TURNBULL
The South Australian Department of Health and Wellbeing (DHW)
appointed Catherine Turnbull as its new Chief Allied Health Advisor
in late 2006. Since this time Catherine has held, within SA Health,
the positions of A/Director Clinical Systems, A/Director Safety and
Quality, Transforming Health Education Lead and SA Health
Education Lead. Catherine now leads four teams focused on
improving systems for students and staff within SA Health to ensure
best practice care is provided to consumers of health care within
South Australia.
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2019 Awards Winners
2019 South Australian Social Worker of the
Year Winner:

Student of the Year
Proudly Sponsored by:

SIOBAN PRIDEAUX
During Sioban’s two and a half years at the University of South
Australia, she has created and implemented a Social Work and
Human Services club, volunteered as a Uni Mentor and worked for
the Student Association to continue advocating and supporting the
student body.
Whilst Sioban volunteered as a Social Work Ambassador she
provided potential students and their parents with an insight into
university life and study based on her own experiences;
encouraged, motivated and inspired students to commence,
continue and complete their social work studies successfully and
actively participated in open days, information evenings and school
visits. Sioban has also volunteered within Anglicare’s parent-infant
support group Acorn.
Sioban has also participated in a twelve-month leadership program,
where she helped create and implement a fund-raiser for Women’s
Safety Services SA as a community engagement project and raised
$2000. Through these activities Sioban has demonstrated a strong
commitment to the profession of social work and a well-developed
leadership style. She has been supportive to other team members
when they have been anxious and unsure and has mentored other
students to take on leadership roles.
Sioban is an elected student member of the current AASW Branch
Management Committee and convenor of the AASW Student and
New Graduates Practice Group. Sioban is organised and focused
in managing meetings and has demonstrated the ability to inspire a
group of students to achieve multiple outcomes for the AASW
including networking events and contributing to successful careers
expos.
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2019 South Australian Social Worker of the
Year Winner:

Rising Star
Proudly Sponsored by:

EMMA DRUMMOND
Emma works in the long-term guardianship team at the Department
of Child Protection (DCP). Within in this work, her first since
graduation, she has demonstrated commitment to culturally
responsive and inclusive practice, self-reflective self management,
sound risk assessment skills, collaborative engagement capacity as
well as a drive towards considered and well-rounded client
relationships. Emma has proven her abilities to work effectively with
families to bring about safety for vulnerable children in care.
In this work Emma has used her continuous development approach
as an emerging social work practitioner to engage with clients
through a trauma-informed practice model to develop appropriate
boundaries, connect effectively with community supports, develop
culturally aware interventions, identify strengths and maintain a clear
client focus. Through her tireless efforts to balance all these
elements of her practice, Emma has brought about positive changes
for children under her guardianship, linking them to culturally
significant connections and experiences whilst providing a
professional, non-judgemental and appropriate boundary setting.
Emma demonstrates her commitment to social work by promoting
social justice in her collaborations with service providers and
community members in the Pt Augusta area. She has raised
issues of systemic concern where there were potential human rights
violations. In pro-actively raising capacity concerns of a client with
multi-disciplinary services, Emma was able to draw focus on the
experience of a child involved in disability, police, youth justice and
DCP services. The outcome of this advocacy work was a client
centered service plan which accounted for everyone’s behavior, the
application of trauma-informed practice, a strengths-based planning
focus and capacity-driven expectations which together have resulted
in significantly different outcomes for the client.
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2019 South Australian Social Worker of the
Year Winner:

Leading the Way in the Workplace
Proudly Sponsored by:

CASSANDRA DUNN
Cassandra Dunn (Sandy) is currently the Manager of Central Drug
and Alcohol Service South Australia (DASSA) Outpatient Services in
Stepney. She continues to stand out as a transformational leader for
the social work profession.
Sandy is consistently transparent and demonstrates passion for best
practice through her provision of supervision and mentoring of staff,
colleagues and students. She has the ability to facilitate competent
and independent practice and empower supervisees to become
reflective practitioners. She provides a high level of clinical
supervision and has completed additional training to work effectively
with culturally diverse workers. In addition, Sandy has provided
clinical supervision outside of DASSA for cultural workers
(Aboriginal, Vietnamese and African descentants), peer educators,
youth justice workers and non-government organisation staff and
private practice mental health social workers.
In addition to her direct clinical supervision over the years, Sandy
has developed and delivered a range of training programs to a wide
range of audiences including sessions on Indigenous Risk Impact
Screening, Clean Needle Program, Strong Spirits Strong Minds and
Alcohol, Smoking and Substance Involvement Screening Testing.
By sharing her ‘practice wisdom’ with other workers through these
training programs, Sandy has empowered others to address issues
of discrimination, break down service barriers and to deliver on
practicing the social work values.
Sandy has consistently taken roles where she positively
influences her colleagues and staff under her supervision. She
motivates, challenges, Ieads and influences others towards the
achievement of common goals that promote best practice and
positive client outcomes.
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2019 South Australian Social Worker of the
Year Winner:

Rural and Remote Impact
Proudly Sponsored by:

TARA BLAIKIE
In her role as Principal Social Worker in the Department of Child
Protection (DCP), Tara is responsible for leading practice quality
across the Far North Far West region which includes Coober Pedy,
the APY Lands, Ceduna, Port Lincoln, Whyalla and Port Augusta.
Having done the work herself for a number of years, Tara supports
staff with compassion and an understanding of the complexity and
challenges of child protection work across a large geographical
region whilst striving for consistently high practice standards. She
drives timely decision-making and is able to deconstruct and support
staff to understand their everyday ethical dilemmas. She is generous,
enthusiastic and well-respected.
Tara challenges the negative discourse that is often associated with
parents of children who have suffered abuse and/or neglect and in
particular the negative constructs of mothers who experience
domestic and family violence. She supports staff to build positive
relationships with parents and families and to do so with humility and
respect.
Likewise, Tara has implemented systems and strategies to ensure
that children engaged with DCP services have a real voice in
decisions that matter to them. She supports practitioners to
conceptualise connection to culture, community and country for
Aboriginal children in care within a human rights framework to
emphasise the criticality of connection to culture for identity and long
term health and wellbeing outcomes for Aboriginal children.
She continually challenges the status quo encouraging practitioners
to lift their aspirations for the children and young people they work
with and to consider creative ways to improve outcomes. Tara
exemplifies professionalism and values-driven practice in developing
creative ways to improve outcome across her region of practice.
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2019 South Australian Social Worker of the
Year Winner:

Head, Heart and Hands
Proudly Sponsored by:

CASSANDRA DUNN
Cassandra Dunn (Sandy) has inspired her colleagues over the 33
years of her career working with a broad range of teams and client
groups with the Drug and Alcohol Services Council and more
recently Drug and Alcohol Services South Australia (DASSA). In
every area of her professional practice Sandy has consistently
demonstrated her core social work values, ethics, professional
integrity and pursuit of social justice.
Sandy is recognised for striving to promote social work values
through acting to minimise and reduce barriers for clients while
advocating for changes in service delivery. Sandy demonstrated her
ability to draw focus on the clients’ experience and journey in
completing a review of DASSA”s model of care in the Ariangu
Pitjantjatjara Yankunytjatjara (APY) Lands which included
consultation with staff, services, clients and the community in the
review, planning and recommends for a culturally appropriate future
model of care. Demonstrating similar consistency in her commitment
to best practice through her clinical social work values, Sandy
established Clean Needle programs in high-risk populations where
her non-judgmental approach facilitated brief interventions and
engagement with hard to reach clients such as those who identify as
homeless.
On a broader scale, Sandy has been acknowledged for contributing
a social work lens to allied health practice guidelines. Sandy drew on
her clinical expertise and positive influencing skills during the
consultancy process involved in the development of ‘Alcohol,
Tobacco and Other Drugs, Clinical Guidelines for Nurses and
Midwives’ and the ‘Review of Alcohol and Other Drug Services
Provided to Young People in Tasmania.’
Throughout her career, Sandy has won several positions of
accountability and influence such as student coordinator, chair of
forums, allied health representative roles and the DASSA Clinical
Executive Committee. In these positions she as demonstrated her
skills in clinical practice and supervision where her transference of
knowledge has been invaluable.

South Australian Social Worker of the Year Awards 2019 Casebook

15

2019 South Australian Social Worker of the
Year Winner:

Agent of Change
Proudly Sponsored by:

VERITY PATERSON
Verity Paterson is a Social Work Honours graduate from UniSA with
a Masters in Business and is a graduate of the Australian Company
of Directors. Working in rural South Australia for most of her career
in child protection and housing, as well as various roles in Country
Health SA, Verity has developed a deep understanding of systemic
inequities facing these communities. In her current role as Deputy
CEO for the Eyre and Far North Health Region, she has upheld the
social work values of equity, social justice, inclusion and consumer
involvement.
Verity has overseen the development of multidisciplinary services
delivering high quality outcomes across both hospital and community
settings. Amongst her significant achievements, she has been
instrumental in establishing an Aboriginal Family Birthing Program
with universally increased birth weights; developing a population
factor driven staff / service funding models with greater equity of
provision and the revision of recruitment and retention strategies for
allied health across Country Health SA. She designed and
implemented a whole of Country Health SA Hardship Model for
disadvantaged consumers that were otherwise at risk of refusing
services and declining health and developed a clinical referral App to
aid clinical judgement as well as integration with funding targets and
service data collection. Her achievements also include
strengthening the Access Framework to aid clinical prioritisation,
leading the establishment of Country Health as a Provider of Choice
for child and adult participants of the NDIS.
Verity has accomplished this tremendous body for work by drawing
on theories of social work, social sciences, humanities and
indigenous knowledge to assist with and improve human wellbeing
and address any systemic or structural issues in the health field.
Verity has combined her clinical, intermediate, population and
leadership approaches for greater impact.
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2019 Awards Nominees
2019 South Australian Social Worker of the
Year Nominees

Student of the Year
Proudly Sponsored by:

AMEYO AMEGANVI
Ameyo has achieved outstanding academic results and is passionate
about helping refugees from camps in Ghana. She sews and
produces African accessories in traditional costume material and
sells these online and funds are distributed to refugees in Ghanaian
refugee camps. She has demonstrated strong commitment to the
protection of human rights of these groups and is now undertaking
research into this topic. Ameyo also works with Tongolese refugees
here in South Australia to support them through their resettlement
process.

RYAN WILLIAMS
Ryan’s Academic performance was outstanding, such that he
received recognition from the Chancellor of Flinders University,
Mr Stephen Gerlach for his achievements. As a student social worker
he worked in the Long term Guardianship assessment team at the
Department of Child Protection in 2018. He has now achieved a
contract in that team as a Senior Social Worker and has risen from
the position of OPS3, to AHP 1 and to AHP 2. His efficiency has also
seen him take on a second areas backlog in addition to his own work
load.
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2019 South Australian Social Worker of the
Year Nominees:

Rising Star
Proudly Sponsored by:

NICHOLAS AVERY
Nick has been working in the Suicide Prevention Service since his
graduation. He has shown an ability to be respectful, collaborative
and creative in thinking outside the square when working with clients
facing significant issues in their life. Nick has used opportunities
in the workplace to demonstrate leadership, Nick researched best
practice in Suicide Intervention training, and recommended staff be
trained in ASIST(Applied Suicide Intervention Skills Training); he was
the first AnglicareSA staff member to complete the train the trainer in
ASIST, and has then ran training for staff across the agency.

CHELSEA GORE
Chelsea has demonstrated an ability to quickly develop positive
working relationships with her young people, their carers, their
parents and other agencies involved with them. She ensures her
young people contribute to their case plans by having their views
heard alongside their carers and supports. Chelsea received
excellent feedback from the Office of the Guardian in relation to
gaining the child’s views/opinions in their case plans during the
annual reviews for the children. She advocates for carers to ensure
they are provided with the supports needed to optimise their ability to
care for young people and meet their sometimes complex needs.

VAFA JABER
Vafa contributes significantly to the field of child protection through
her every day work in the Pt Augusta office of the Department of
Child Protection (DCP). Vafa provides ongoing support to other
social workers within the office in a structured manner through case
discussions and co-working.
She has worked effectively through motivational interviewing and
extended family members to bring about change in a parent’s
patterns of behavior to empower the safe care of a child within their
home. Vafa critically reflected on her role as a child protection social
worker with the parents in particular with the use of authority with
parents who were using services involuntarily.
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PERIS MISOY
Working in rural South Australia. Peris’s determination to increase
her knowledge of the local area and make strong links with external
agencies has been outstanding. Peris has a strong passion to learn
and her attention to detail is excellent. She recently won a short term
AHP2 role in rehabilitation. Peris has excellent knowledge applying
and navigating the NDIS system and understands the correct
documentation process that clients are required to submit. Peris is a
strong advocate for her clients, is client focused and promotes social
work values by empowering the client to make decisions regarding
their health needs. Peris builds a rapport quickly with staff and clients
and has a natural ability to tailor her delivery of service to meet the
needs of the individual.

JESSICA ROMEO
Since joining Department of Child Protection (DCP) in December
2016, Jess has received positive feedback from a range of sources
in relation to the quality of her work and her commitment to working
in the best interests of children to ensure their wellbeing, care and
protection. This has come from foster carers, kinship carers, Crown
solicitors, and community partners and is indicative of Jess’
relationship based practice and child focused approach.
Jess has worked with a reflective practice approach to complex
cases where significant life changes have been necessary to ensure
the safety of children.
Jess works hard alongside carers, families and other agencies to
reduce barriers to children accessing much needed support to help
them overcome trauma and reach their full potential. She has
encouraged and supported a range of families/carers to navigate
systems such as NDIS, health and education to ensure children have
holistic assessments and access to affordable treatment/ remedial
therapies. She has worked collaboratively with involuntary clients,
external agencies and carers to minimize intrusion and ensure both
short and long term children’s needs are met.

SELINA SHRESTHA
Selina has been employed as a part time project officer this semester
in the role of Senior Mentor in this year’s mentoring project at
UniSA. She is a strong advocate of social justice principles and
always demonstrates respect to all clients and people she comes
into contact with. She is always professional, reliable and
accountable in all her roles as a student and now as an emerging
professional. She demonstrates strong leadership skills and
behaviour and collegiate skills within a team environment.
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RYAN WILLIAMS
Since completing his degree in 2018 Ryan has secured a contract
in the Long Term Guardianship assessment team at the Department
of Child Protection (DCP), starting as an OPS3 and rising to AHP 1
then more recently AHP 2. As a valued member of the team he has
assisted with many triaging cases, and due to his efficiency has been
selected to assist another team to reduce their backlog whilst continuing his own role.
Ryan has acquired valuable experience working with Aboriginal
and culturally diverse families which prompted him to reflect on how
is own cultural heritage impacts his work. He is recognised by his
employer for his culturally sensitive and respectful approach in his
dealings with Aboriginal families.

WANNA ZHOU
Wanna is employed part-time as a project officer and Senior Mentor
to guide and support other student mentors in consulting with the
student community on cultural academic social integration and
settlement needs for new commencing international students. She is
respectful towards those she works with and has a global world-view
which incorporates a strong sense of social justice principles which
informs all aspects of her work as a developing social worker.
Wanna is also involved in addressing issues of homelessness at Hutt
St in a volunteer capacity. She supports the numerous service users
at this centre.
Through her volunteering at St John’s Ambulance in their
Community Care program Wanna is assisting older people form
Culturally and linguistically diverse backgrounds by applying her
social work practice knowledge. In this volunteer role Wanna
provides support in client’s homes to reduce social isolation and to
help these clients feel more connected to members of their
community.
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2019 South Australian Social Worker of the
Year Nominees:

Leading the Way in the Workplace
Proudly Sponsored by:

Dr KEYVAN ABAK
Keyvan Abak is the Senior Coordinator at Aboriginal Community
Connect, which is an Aboriginal specific service that specialises in
Homelessness and Drug and Alcohol treatment. Keyvan is a
social worker who takes on a leadership role in this service providing
coaching to Indigenous and non-Indigenous workforce.
He provides clinical supervision on counselling and case
management services to a diverse workforce to ensure culturally
inclusive practice. He was an integral part of setting up Aboriginal
specific drug and alcohol rehabilitation services in three regional
area and in Adelaide. Keyvan upholds social work values in
advocating for accessibility to services for all clients including
building connections with government and non-government
organisations, Ministers and funding bodies.

JANE HARRISON
Jane has served as an extraordinary role model to her colleagues as
well as an inspiration to the development of social work staff at the
beginning of their careers.
Since becoming a trainer in the Effective Practice Skills through
learnings with Professor Chris Trotter, Jane has provided numerous
training sessions to Community Youth Justice workers to develop,
strengthen and maintain workers’ use of effective practice skills in all
interactions with clients and their families.
Jane applies a strengths based approach to her reflective
supervision through conducting skills observations, constructive
feedback and supporting development opportunities. She furthers
the improvement of her team through the implementation of a
formalised student placement program, which aims to enhance
students and academic knowledge of statutory youth justice practice.
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SHALINI MCCARTHY
Currently the supervisor of a Guardianship team, Shalini leads the
team which has responsibility for children and young people under
the Guardianship of the Chief Executive. She leads by example
and inspires her team, via the provision of regular supervision and
her willingness to step in and assist to navigate complex situations.
Shalini is described by young people, carers and staff as a
respectful professional within whom they have great trust and
respect. She ensures she has full and accurate information when
making decisions about children’s lives, she is cognisant of ethical
dilemmas and brings them to the attention of the broader leadership
within Department of Child Protection (DCP).
She is proactive in assessing the professional development needs of
staff across the office and is instrumental in sponsoring professional
development opportunities.

CATHERINE MUBINYA
Catherine is a strong advocate for Reconciliation and see’s the
importance within her field to ensures its implemented. She has built
strong working relationships with key stakeholders. She has
demonstrated her capacity to leverage the importance of
collaborative relationships in addressing issues of mental health
care, educational capacity building, kinship care, cultural connection
and mentoring. Combined together these elements of Catherine’s
practice have resulted in outstanding reputation for professionalism,
modeling the values of social work practice, advocacy skills and
continuous improvement in work practices.

MARA PENNA
Mara has consistently demonstrated strong leadership skills in her
role with the Department of Child Protection. Working in crisis
intervention Mara, has a high capacity to motivate staff, adhere
to safe practice and respect for persons. She demonstrates this
through role modeling, education, mentoring, actively listening and
tuning in to the needs of Social Workers and is able to identify areas
for growth in practice to cover over gaps and to increase conscious
competency.
Mara’s skill in handling complext ethical and critical situations is well
respected from inter-agency case management, relationship
building through applying an empowerment approach and effective
team management, she is at the forefront of best practice. Mara sent
emails and generated discussion, along with other leadership
members at Crisis care, about the after-hours impact of the new
legislation, including when to apply sections of the legislation
including the powers to remove children, and when not to. This
meant that when children required the emergency powers of the new
legislation to be used they were put into effect with sensitivity, and
when other avenues were safe to explore, those other options were
considered.
Her work in this area contributed to the establishment of policies and
procedures related to after hours services centered on fundamental
human rights of children and families.
South Australian Social Worker of the Year Awards 2019 Casebook

22

2019 South Australian Social Worker of the
Year Nominees:

Rural and Remote Impact
Proudly Sponsored by:

EMMA DRUMMOND
Emma works in the long-term guardianship team at the Department
of Child Protection (DCP). Within in this work, her first since
graduation, she has demonstrated commitment to culturally
responsive and inclusive practice, self-reflective self management,
sound risk assessment skills, collaborative engagement capacity as
well as a drive towards considered and well-rounded client
relationships.
Emma has proven her abilities to work effectively with families to
bring about safety for vulnerable children in care.
In this work Emma has used her continuous development approach
as an emerging social work practitioner to engage with clients
through a trauma-informed practice model to develop appropriate
boundaries, connect effectively with community supports, develop
culturally aware interventions, identify strengths and maintain a clear
client focus. Through her tireless efforts to balance all these
elements of her practice, Emma has brought about positive changes
for children under her guardianship, linking them to culturally
significant connections and experiences whilst providing a
professional, non-judgemental and appropriate boundary setting.

VAFA JABER
Vafa contributes significantly to the field of child protection through
her every day work in the Pt Augusta office of Department of Child
Protection (DCP). Vafa provides ongoing support to other social
workers within the office in a structured manner through case
discussions and co-working. She continually demonstrates respect
for the inherent dignity, worth and autonomy of all the individuals
throughout her interventions.
Vafa fosteres individual wellbeing of all the family members with
due consideration for the rights of others particularly children in her
region. Vafa communicates clearly with other professionals, as well
as families, regarding required services and is determined to broker
services including local education, health and specialist providers to
meet the needs of children and their families.
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RIVERLAND COUNTRY HEALTH CONNECT
The Riverland Country Health Connect social work team, in
consultation with the Department for Child Protection (DCP),
developed and facilitated an after school 10 week NDIS DCP boys
group for 4 boys who were either a child under Guardianship of the
Minister for the period of 12 months or a child under Guardianship of
the Minister until the age of 18 years.
The design of the program was in consultation with the participants,
their families and DCP. The team delivered a holistic therapy
approach with a strong theoretical basis of motivational
interviewing, narrative therapy, empowerment and strength based
principles, utilizing the peer influence of Mutual Aid Group work.
Participants provided strong positive feedback having learnt the
principles of sportsmanship, team work, providing positive feedback
and having fun playing basketball!
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Dr KEYVAN ABAK
Keyvan Abak is the Senior Coordinator at Aboriginal Community
Connect, which is an Aboriginal specific service that specialises in
Homelessness and Drug and Alcohol treatment. The service works
extensively with Aboriginal communities across rural, metropolitan
and remote communities. Keyvan is a social worker who takes on a
leadership role in this service providing coaching to Indigenous and
non-Indigenous workforce. Keyvan is always client focused; passionate about services being community led and invests heavily in every
day community engagement with Aboriginal Elders, staff and community members. He is responsive to others and has invested many
hours in supporting, mentoring and coaching.

BAHAREH AMINSAREMI
Bahareh has been working with refugees and asylum seekers since
2012 in various settings and in a range of roles including case
management, advocacy, community work, addressing torture and
trauma, mental health promotion, planning and management of
complex cases and case coordination. She has made a valuable
contribution in providing appropriate interventions as well in
facilitating referral pathways that ensure the linking of services and
access.
Her role in specialised intensive services in a Humanitarian Support
Program is highly valued with regard to the planning and
management of complex cases and its ability to engage in both client
and systemic issues. She has been involved within diverse
multicultural communities by developing knowledge in culturally
inclusive and responsive interventions including working with
community leaders and supporting CALD clients who are resettling
into a new country. Bahareh has made valuable contributions by
directly assisting refugees and asylum seekers in the new complex
systems, dealing with the effects of torture and trauma, and resettling
into a new community.
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JANETTE MCKINNON
In the time since Janette commenced as a Social Worker, she has
worked to ensure all clients are able to access support through the
services she has worked in — reducing any barriers for people who
may not be supported following a suicide or suicide attempt.
Janette’s commitment to ensure all people have access to support
has also included her working with people from a non English
speaking backgrounds.
Janette has worked respectfully with a number of families from
different cultural backgrounds, acknowledging different cultural views
on suicide, while supporting them through their grief. She has
facilitated training for SAPOL officers to assist them in their role as
First Responders to suicide and to help them in providing the best
quality service for people who have lost someone to suicide.
Janette was instrumental in promoting this training across the
Adelaide metropolitan region. Her positive relationship with SAPOL
led to the request for suicide bereavement training to be run for all
SAPOL Cadets, this is now a regular part of all Cadets training, and
is run collaboratively with all providers across South Australia.
Janette has also facilitated and developed training for mental health
professionals including social workers on how to support people
bereaved through suicide; she has also supported volunteer run
services in their client work.

CATHERINE MUBINYA
Catherine is well respected by the children in care she works with,
and has excellent working relationships with her carers and
nonGovernment agency workers. Her nomination was submitted
by a client representative who says that Catherine goes above and
beyond what is expected of her as a social worker, building both trust
and respect.
She has supported clients after hours to ensure a service
connection, advocacy, consistency of care and personal support are
provided.
Catherine is very thorough with case management and makes sure
all paperwork and related administrative tasks are done quickly and
completed by relevant due dates. Not only does Catherine complete
these tasks but she is inclusive in her practice and involves carers,
children and birth families in the child’s full Case Plan. She regularly
schedules time with carers and children to ensure all are involved
including carer’s extended families.
Catherine is always professional in her dealings with children,
carers, birth families and other agency staff and this has been found
to be a real strength. She is a very honest person and speaks in
language that is clear and easy to understand Catherine attends all
school meetings and advocates for the children to ensure that they
receive resources to give them the best educational outcomes.
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JEREMY NEWSOME
Jeremy has demonstrated his commitment to upholding social work
values in his daily work as a case manager at the Department for
Child Protection (DCP). He has a strong commitment to social justice
and working alongside children and their families to achieve the best
outcomes for children.
Jeremy demonstrated his strong commitment to promoting social
fairness while being faced with the challenges of working within the
child protection sector. In navigating different systems that work in
specialist areas of focus Jeremy’s dedication and strong work ethic
enable him to collaborate effectively and persevere to get the best
outcomes for each child.
Jeremy has demonstrated leadership within the team and assists
team members greatly on a daily basis, frequently leading complex
meetings with clients and stakeholders. Jeremy is often faced with
situations where he is giving parents bad news. He does this in a
respectful and professional manner.
Jeremy’s practice has grown greatly having had the opportunity to
impart his knowledge and skills to young workers and enjoys leading
young workers and facilitating conversations that enable workers to
critically reflect on their practice and how this aligns with core social
work values. Further, Jeremy has demonstrated his ability to think
critically about his own practice and work in an increasingly
autonomous way. Jeremy makes a significant contribution to his
clients, our team, our office and DCP generally through his practice.

EMILY BROWN
Emily is the lead clinician in the recently established disability
support and intervention program within the Department of Child
Protection. She has demonstrated her commitment to best
practice, innovation capacity and leadership in working with children
and their families for the past 14 years in various social work roles.
She has been involved in several community development groups in
the Gawler and Barossa area focusing on positive partnerships,
developing infrastructure supports and advocacy for the local
disability community.
Emily has a well demonstrated capacity to scaffold information and
role model incorporating an awareness of unique learning styles and
lived experiences into her work. She has a positive reputation for
being accountable in her own practice including follow through on
outcomes and professional interactions with all stakeholders. Her
dedication to the values of social work and the child centred model to
achieve self-determination, social justice and human rights enables
her in addressing systemic macro community needs. Her work with
multidisciplinary teams on unmet needs to create developmental
approaches ensures participants feel well supported, respected,
validated and actively listened to.
Her drive for excellence and the AASW practice standards and
guidelines is evident in her work. Emily’s reflective approach to her
practice has enabled her to have a pivotal positive impact on the roll
out of the National Disability Insurance Scheme in two offices. Using
her consistent practice approach she is proactively available to her
teams and provides timely support through many complex and
disruptive situations.
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Dr KEYVAN ABAK
Keyvan Abak is the Senior Coordinator at Aboriginal Community
Connect, which is an Aboriginal specific service that specialises in
Homelessness and Drug and Alcohol treatment. The service works
extensively with Aboriginal communities across rural, metropolitan
and remote communities. Keyvan is a social worker who takes on a
leadership role in this service providing coaching to Indigenous and
non-Indigenous workforce.
His achievements include successfully advocating to Primary Health
Network funding body to secure a full time psychologist at the ACC
community hub centre so clients can have increased access to
mental health triage, assessments and therapeutic counselling.
Keyvan is always client focused. He is passionate about social
services being community led and invests heavily in every day
community engagement with Aboriginal Elders, staff and community
members.

Dr CARMELA BASTIAN
Carmela has worked as a social worker in child protection for 20
years. During her time in practice, she led transformation through
organisational and systems change to better understand and serve
children and their families in a statutory context both in the Northern
Territory and South Australia.
Two significant examples of her work include the establishment of
the High-Risk Infant program of 2005 which was an innovative pilot
program situated in Families SA (now DCP) with a focus on high
level collaboration with partner agencies. The program raised the
profile of practice with infants at risk within South Australia. In 2017
Carmela completed her PhD that focused on the moral importance of
children in statutory child protection. This research provides a
discourse that focuses on the centrality and humanity of children
within a complex system. This research informs her work as an
educator in the professional development of emerging social
workers.
More recently, Carmela won the position of post-doctoral research
fellow at Flinders University.
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TARA BLAIKIE
In her role as Principal Social Worker, Tara is responsible for
leading practice quality across the Far North West region which
includes Coober Pedy, the APY Lands, Ceduna, Port Lincoln,
Whyalla and Port Augusta.
Tara’s unwavering commitment to high standards is beautifully
matched with an ability to support, coach and mentor staff. Having
done the work herself for a number of years, Tara supports staff with
compassion and an understanding of the complexity and
challenges of child protection work. Tara has implemented systems
and strategies to improve the experience of children in care,
including the setting of standards to ensure that children have a real
voice in decisions that matter to them.
Tara consistently strives for the best interests of the child and sets
the same standards for others. She is not afraid to challenge decisions, policies or practices where she feels that ethical responsibilities have not been upheld. Tara advocates and encourages staff
to advocate for the rights of children in care and in particular for the
rights of children and young people to have a voice in decisions that
matter to them. She also supports practitioners to conceptualise
connection to culture, community and country for aboriginal children
in care in a human rights framework to emphasis the criticality of
connection to culture for identity and long term health and wellbeing
outcomes for Aboriginal children.

JENNIE CHARLTON
Jennie has shown strength in her ongoing commitment and
dedication to make a positive difference, highlighted her
involvement in the AASW which is significant; over the last 10 years
she has been an active member. Jennie has been an integral part
of SA Branch Management Committee and convenor for the Social
Justice Committee. She has volunteered her time and governance
expertise for a range of other membership groups, for event hosting
and peer support whilst working full time and being a passionate
committed and dedicated supervisor to dozens of social work
students on placement and developing her own private practice.
She provides training on strenghts based supervisionand child
protection. Jennie has also been instrumental in the set up and
ongoing capacity of the SA Branch’s social media presence.
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CATHERINE MUBINYA
Catherine is well respected by the children in care she works with,
and has excellent working relationships with her carers and
nonGovernment agency workers.
Catherine is a strong advocate for Reconciliation and see’s the
importance within her field to ensures its implemented. She ensures
her young people are accessing Cultural events, connecting to
country where possible. She supports Carers to make these things
happen and learns alongside them about Aboriginal Culture. She
never gives up and even when the child is struggling and feels like
there is nowhere to go next, she never gives up and will continue to
look at strategies and ways to help the young person. She applies
herself 100% to all her young people.
She has demonstrated her capacity to leverage the importance of
collaborative relationships in addressing issues of educational
capacity building, kinship care, cultural connection, targeted mental
health services and mentoring. Combined together these elements
of Catherine’s practice have resulted in outstanding reputation for
transforming the lives of her clients.

ROCHELLE THIELE
Rochelle has been instrumental in co-developing and implementing
a Positive Behaviour Support framework and service delivery
model to best support staff approaches towards addressing
challenging behaviours of concern of children and young people in
Residential Care.
Her involvement in the Intensive Adolescent Services delivery model
has contributed to staff cultural change and improved quality of care
and life outcomes for children and young people. Rochelle’s work
alongside staff in Residential Care settings has created observable
changes to the quality of life for children in short and long term care
with significant reductions in targeted behaviours of concern such as
high levels of aggression, low school attendance and an resulted in
overall increased level of staff confidence and wellbeing.
Rochelle approaches her work with empathy and a trauma informed
framework of practice. She understands the importance of
supporting staff as critical to achieving quality of life outcomes for
young people in Residential Care. Through her intervention, Rochelle
seeks to develop meaningful relationships with care and
understanding particularly when staff have experienced significant
challenges in their work.
She works tirelessly to reduce the impact of and removal of
practices that are restrictive or punitive in their nature in an attempt
to uphold children’s human rights. Rochelle works collaboratively
with staff teams and leadership to develop best practice that upholds
staff rights to safety and increases children and young people’s
development of autonomy, wellbeing and social skills development.
She has had valued involvement in feedback on the development of
organisational policy and procedure relating to the daily support of
children within the Residential Care directorate.
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We would like to take this
opportunity to thank all of those
people who took the time to
submit nominations for the
Awards in recognition
of the work being undertaken
by our nominees.
Without your efforts,
the Awards would not happen.
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